










http://www.imdetermined.org/#sthash.dcQUdssE.dpbs
http://www.selfdetermination.dept.ku.edu/wp-content/uploads/2017/04/SDLMI-Teachers-Guide_4-2017.pdf
http://www.selfdetermination.dept.ku.edu/wp-content/uploads/2017/04/SDLMI-Teachers-Guide_4-2017.pdf
http://www.ou.edu/education/centers-and-partnerships/zarrow.html
http://transitionta.org/









http://mn.gov/mnddc//parallels2/one/video08/dignityofRisk.html


















https://www.nad.org/youth/youth-leadership-camp/
http://4-h.org
https://www.bgca.org
https://nyln.org/
https://www.nad.org/youth/youth-ambassador-program/



https://www.nad.org/youth/junior-nad/
http://www.ncwd-youth.info/youth-act#YouthInfo
https://www.dosomething.org/us
https://youtu.be/bjBNinoNRXE 
http://4hcenter.org/tours-programs/national-youth-summit-series/
ttps://www.ou.edu/content/education/centers-and-partnerships/zarrow/self-determination-assessment-tools/choicemaker-self-determination-assessment.html
ttps://www.ou.edu/content/education/centers-and-partnerships/zarrow/self-determination-assessment-tools/choicemaker-self-determination-assessment.html



http://www.ou.edu/content/education/centers-and-partnerships/zarrow/self-determination-assessment-tools/air-self-determination-assessment.html
http://www.ou.edu/content/education/centers-and-partnerships/zarrow/self-determination-assessment-tools/air-self-determination-assessment.html
http://www.ou.edu/content/education/centers-and-partnerships/zarrow/self-determination-assessment-tools/arc-self-determination-scale.html
http://www.ou.edu/content/education/centers-and-partnerships/zarrow/self-determination-assessment-tools/arc-self-determination-scale.html
http://www.ou.edu/content/education/centers-and-partnerships/zarrow/transition-education-materials/me-lessons-for-teaching-self-awareness-and-self-advocacy.html
http://www.ou.edu/content/education/centers-and-partnerships/zarrow/transition-education-materials/me-lessons-for-teaching-self-awareness-and-self-advocacy.html
http://www.ou.edu/content/education/centers-and-partnerships/zarrow/transition-education-materials/me-lessons-for-teaching-self-awareness-and-self-advocacy.html
http://www.selfdetermination.dept.ku.edu/wp-content/uploads/2017/04/SDLMI-Teachers-Guide_4-2017.pdf
http://www.selfdetermination.dept.ku.edu/wp-content/uploads/2017/04/SDLMI-Teachers-Guide_4-2017.pdf
https://www.ou.edu/content/education/centers-and-partnerships/zarrow/choicemaker-curriculum.html
https://www.ou.edu/content/education/centers-and-partnerships/zarrow/choicemaker-curriculum.html
http://www.ou.edu/content/education/centers-and-partnerships/zarrow/transition-education-materials/whos-future-is-it-anyway.html
http://www.ou.edu/content/education/centers-and-partnerships/zarrow/transition-education-materials/whos-future-is-it-anyway.html



http://www.imdetermined.org/educators/getting_started/#sthash.9QcfMhHA.dpbs
https://prezi.com/priaptscwkpo/asl-deafblack-history-month/



http://www.nbda.org/
https://dpan.tv/series/black-history-month




























Lesson Plan
IEP Application

As part of transition requirements, students need to be involved in the IEP process.
Student self-awareness (identity, strength and needs) along with both short term and
long term goals, should help inform the transition plan.

 Have students actively lead their IEP and preferences; share information
meeting. regarding their disability and impact

. Use the information that the of disability with members of the
student identified to support or IEP team; self-evaluate performance
refine transition goals relating after the IEP meeting; demonstrate
to employment, postsecondary the following soft skills: time
education and training, independent management, appropriate hygiene/
living, and community participation. attire, self-management, and

communication skills; align short
term goals to long term goals based
on wants, or evaluate and refine short
term and long term goals.

+ Use the information that the student
identifies to support objectives in
transition goals, which may include
the following: Student will ...
communicate strengths, interests,

INSTRUCTIONAL ACTIVITIES

* Recommended activities are marked with an orange asterisk.

Foundational Activities

Student-driven IEP Kick-off Activity:

Have students imagine the following scenario from the opening of Van Dyke, Martin, and
Lovett's (2006) article entitled Why is This Cake on Fire? (PPT slide 2):

Imagine being a small child, and hearing your parents talk about your birthday party. You
see the excitement on their faces as they talk and plan, starting with a theme for the party,
deciding who will be invited, and then finally, who will do each job. As time draws closer, you
see more and more conversations about your birthday party, and so you know it is coming
soon. And then your birthday comes and goes, but no one ever invites you to come to your
party. Maybe they just forgot to invite me, you think.

The next year, you again see your parents talking about your birthday party. Once again you
see the excitement on their faces as they talk and plan, choose a new theme for the party,
decide who they will invite, and then finally, pick someone to be in charge of each job. Again,
as time draws closer, you see more and more conversations about your birthday party, and so
you know it is coming soon. And again your birthday comes and goes, but no one ever invites
you to come to your party. It must not be important for me to be there, you think.
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THE PROFILES
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STUDENT PROFILE TEMPLATE
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Key Terms & Definitions for this Section

Individuals with Disabilities Education Act Section 504 of Rehabilitation Act of 1973:
(IDEA): Prohibits discrimination on the basis of
Provides a free, appropriate public education disability in any program or activity offered by
in the least restrictive environment to students  an entity or institution receiving federal funds.
K-12. Equal Access:

Americans with Disabilities Act of 1990 (ADA): Providing to students with disabilities who are
A law that prohibits discrimination against “otherwise qualified” the same educational
people with disabilities in all employment, opportunities and full participation in
government, public accommodations, programs and activities as provided to all other
telecommunications settings. students.
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IEP Application

As part of transition requirements, students need to be involved in the IEP process.
Student understanding of their disability, associated impact, and preferred
accommodations should help inform the transition plan.

+ Have students lead their IEP meeting. refine transition goals relating
+ Use the information that the student to emphloyment, p‘os'tsec‘ondary
identified regarding accommodations e.d.ucatlon and elniney mc{epen;ient

INSTRUCTIONAL ACTIVITIES

* Recommended activities are marked with an orange asterisk.

Foundational Activities

Laws Kick-off Activity:

Have students watch the video “Waiting for the World to Change” (3:36), a song by

John Mayer. The video can be accessed on Youtube (PPT slide 2), https://youtu.be/
AT3nyFR6t8Y?list=RDAT3nyFR6t8Y or DPAN, https://dpan.tv/series/asl-music-videos/episode/waiting-on-
the-world-to-change-john-mayer

Laws Classroom Activity:

Write the video's introductory quote by Aristotle on the board, “Those born deaf are
incapable of learning” (PPT slide 3). Ask students to share their response to the quote.
Next, divide students into small groups and work together to create a new sentence that
captures an accurate portrayal of the intellectual capabilities (and abilities) of the Deaf
community. When finished, share new quotes while sitting in large circle or have groups
present in front of the class.

Discussion Extension:

«  Present the following quote from the video, “A deaf person can do anything a hearing
person can, except hear.” Ask students to share their initial response.

« Have students create their own version of “Waiting for the World to Change” music
video.

«  Reuvisit the video, “Waiting For the World to Change” and have students learn more
about the highlighted individuals: Laurent Clerc, Marlee Matlin, Phyllis Frelich,
Julianna Fjeld, or Konstantin Tsiolkovsky.

- Facilitate an art project based on the new quotes.
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Application Activities

. *Map It Online Activity: m“”@

Set up technology access. Use the Laws slides to learn more about IDEA, ADA, Section 504
and requesting accommodations (PPT slide 4):

«  Review the definition of accommodations and offer examples: interpreters, speech to
text (CART, C-Print, Typewell), FM systems, special phones, and tactile sign language.

Review the definition of IDEA and the relationship to a student’s IEP/transition

planning.

Review the purpose of Section 504 in the elementary, middle and high school setting.
«  Review the purpose of ADA/Section 504- to protect individual rights in employment

and post-secondary education/training programs. Check for student understanding
on the role of self-advocating and requesting accommodation.

«  Check for understanding by asking students why it is important for them to know
their rights. Make sure students understand that laws are in place that support and
protect them in order to provide access.

The Evolution of Language:

Discuss the evolution of language used to address and describe people with disabilities
over time. Start by sharing the following quote (PPT slide 5):

“Language is the road map of a culture. It tells you where
its people come from and where they are going.”

- Rita Mae Brown

Ask students to share their interpretation of the quote. Explain that as society evolves its
acceptance and understanding of differences, language evolves alongside those changes.
Have students investigate the cultural shift in the use of language related to disability
throughout history. An example is the change from Education for all Handicapped
Children Act which became the Individuals with Disabilities Education Act (IDEA), or the
use of terms such as “feeble-minded’, “mentally retarded’, or “idiot".
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Application Activities (continued)

The Evolution of Language (continued):

Next, explore the debate between People First Language (PFL) and Identity First Language
(IFL). The purpose of PFL is to place emphasis on the person as a human, versus through
the lens of a medical diagnoses. However, some people with disabilities view their
disability as an important part of who they are, thus prefer Identity First Language. Have
students further examine the similarities and differences between PFL and IFL. Facilitate a
discussion around student preferences (or neutrality) between the two, and ask students
if their perspective changes in different settings or if they experience different viewpoints
among family members or friends. Help students connect language to the concept of self-
determination. Resources to support investigation include:

- Disability is Natural: Articles, stories and resources on People First Language,
https://www.disabilityisnatural.com/home.html.

« Autistic Self Advocacy Network: Articles and resources on Identify First language, http://
autisticadvocacy.org/about-asan/identity-first-language/.

« Have students explore the debate between Oralism versus Sign.

Disability Awareness Month:

Identify important events across the school year to incorporate disability awareness such
as Deaf Awareness, Intellectual and Developmental Disabilities Awareness, Disability
Employment Awareness, Autism Awareness, etc. (PPT slide 6). Encourage student-led
participation in setting up school-wide events with guest speakers, essay contests, games,
theater performance, video or art. Resource suggestions include:

« International Day of People with Disability: Guidance on setting up an event,
http//www.idpwd.com.au/celebrate/ideas/.

« National Center for Learning Disabilities (NCLD): Check out what’s happening in
different states working to pass laws requiring schools to teach disability history and
awareness in k-12 schools. Ask students if their state is one them and investigate how
they can get involved, http://www.ncld.org/.

« Disability Social History Project: Check out an example of a one-day workshop
covering disability issues, http://www.disabilityhistory.org/projects new.html.

« Disability History Museum: During an awareness event, connect disability history into
classroom lessons, http://www.disabilitymuseum.org/dhm/index.html.
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Application Activities (continued)

Disability History Activities:

Learn more about the history of today’s Deaf Culture by incorporating the following topics
into classroom lessons (PPT slide 7):

Gallaudet’s Deaf President Now (DPN) protest of 1988: Visit the University’s website to
learn more about the watershed event that led to the appointment of the 124-year-
old university’s first deaf president. Since then, Deaf President Now (DPN) has become
synonymous with self-determination and empowerment for deaf and hard of hearing
people everywhere,
https://www.gallaudet.edu/about/history-and-traditions/deaf-president-now/the-issues

Meet Jennie Fenton, a disability advocate, an environmental scientist and founder of
a social inclusion project, Bello Belonging. In her TEDxBellingen video, Jennie shares
the story of her family’s journey from disability to possibility and all the dark and light
places in between. She also looks at the broader changes happening in the world for
people who live with disability and outlines some of the ways that a community, as
well as people, as individuals, can do their part for this revolution,
https://youtu.be/VAM9nh8W(-8 (23:01).

Access the online Disability History Museum to explore the following classroom
lessons:

« Heathens Among Us: The Origins of American Sign Language,
http://www.disabilitymuseum.org/dhm/edu/lesson details.html?id=13&view=1

« Educating the Senses in the Second Great Awakening:
http://www.disabilitymuseum.org/dhm/edu/lesson details.html?id=21

. Education Reform & Common Schools:
http://www.disabilitymuseum.org/dhm/edu/lesson _details.html?id=22

Museum of disABILITY History: Access classroom lesson plans related to a variety of
disability issues, http://museumofdisability.org/.

Explore NCLD Youth: Have student explore the timeline and discuss differences across
centuries or choose an individual, topic, or event for a research project,
http://www.ncld-youth.info/index.php?id=61.
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Application Activities (continued)

Disability History Activities (continued):

« Investigate National Public Radio, Beyond Affliction- the Disability History Project:
This four-hour audio documentary (transcriptions available) highlights firsthand
experience with the disability rights movement. Consider having students use the
transcriptions for Readers Theater activities, http.//www.npr.org/programs/disability/ba shows.
dir/index_sh.html.

«  Everybody- An Artifact History of Disability in America: Explore the topic of disability
and history and what it means to be “normal’, https://everybody.si.edu/words/who-normal.

« Parallels in Time: A history of Developmental Disabilities: Investigate the history of
developmental disabilities from the ancient era to present day, http:/mn.gov/mndd¢/

parallels/.

Court Ruling Activity:

Create opportunities for students to work in groups to create a case study, presentation,
debate, discussion, or reenactment of various court cases that have impacted students
with disabilities access to education and the protection of individual rights (PPT slide 8).

«  Brown vs. Board of Education: Use the U.S. Courts reenactment lesson to create a
meaningful experience for students learning about the U.S. Supreme Court case that
held a separate education for African-American children was not an equal education,
setting the precedent for integrated public education for all citizens, http://www.uscourts.
gov/educational-resources/educational-activities/history-brown-v-board-education-re-enactmentisit.

«  Explore the ADA Legacy Project and how ADA came to be, http://mn.gov/mnddc/ada-legacy/
ada-legacy-moment6.html.

«  Access Disability Justice to learn more about the following cases: Brown vs. Board of
Education, PA.R.C vs. Commonwealth of Pennsylvania, Olmstead vs. L.C., and Mills vs.
Board of Education, http://disabilityjustice.org/right-to-education/.

«  Visit the Independent Living Movement: Olmstead Decision- the White House briefing
from 201 1: https://obamawhitehouse.archives.gov/the-press-office/2011/06/22/anniversary-olmstead-
obama-administration-recommits-assist-americans-dis and watch The Promise of Olmstead 15
years later: https://www.ada.gov/video/olmstead.html

«  Visit Described and Captioned Media Program (DCMP) to search additional videos
related to disability rights and Supreme Court rulings, https://dcmp.org/topics.
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Application Activities (continued)

Myth Buster Game:

Have students practice busting common myths about people with disabilities. For this
activity, students can work as individuals, pairs, or small groups (PPT slide 9). Begin by
sharing the following myths, each printed on a single index card. Next, have students’
research accurate information about the statement on the Museum of Disability (or other
appropriate website), and write the truth on the backside of the card. When finished, ask
students to share information gathered, and further analyze differing answers among
students. Consider revisiting the cards later as a True/False activity.

a. People with vision impairments have excellent hearing.

b. People with Down Syndrome have increased physical strength.

People in wheelchairs are unable to walk.

People who are deaf cannot speak.

People with Cerebral Palsy have low intelligence.

People with disabilities can only work at jobs made specifically for them.

. People who are deaf or blind cannot enjoy movies, concerts or the theater.

S@e ™ 0o aon

. People with developmental disabilities must live in institutions.
i. People who have epileptic seizures can swallow their tongues.

(Lesson adapted from Myth Buster Lesson Plan retrieved from the Museum of Disaiblity, http://
museumofdisability.org/pdf/pdf9-12/SOCIETY TIMELINE Myth Buster.pdf)

Guest Speakers:

Invite guest speakers who have first-hand experience with the civil rights and disability
rights movement. Ask speakers to share personal stories related to employment,
education, citizenship, and sense of belonging. Have students prepare questions and write
thank you notes to speaker(s). If guest speakers are unavailable in your area, visit It's Our
Story, a national initiative making disability history public and accessible with over 1,300
captioned video interviews from disability leaders across the country since 2005. Explore
the various videos to learn more about individual experiences with disability at www.

itsourstory.org.
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Synthesis Activities

Activism with Legislation:

Use local and national elections as a time to explore the importance of citizenship and the
electoral process. When appropriate, consider facilitating debates on certain legislative
efforts, policies, and candidates. Explore how current topics impact people with disabilities
in the areas of access, assistive technology, health care, education, employment, and
independent living. Other suggestions:

« Discuss the voter registration process and research laws protecting voter rights, such as
the Voting Accessibility for the Elderly and Handicapped Act.

«  Have students explore more recent laws that have been put into place (Equality Act,
Hate Crime Act, Rosa’s Law, and the Workforce Innovation and Opportunity Act).

Disability History Cross Curriculum Activity:

Embed the history of disability into existing U.S. History curriculum that focuses on
individual rights (PPT slide 10). Have students consider the major developments of each
topic and its relationship to historical events, citizenship and equality of opportunity.
Discussion prompts for the below topics include:

«  What strengths do the individuals of these movements possess?
«  What character traits are highlighted?

+  How do small acts lead to big change? How can this relate to taking small steps to
achieve your own goals?

+  How do these movements relate to the disability rights movement?
Civil Rights Movement:
+ History of the Civil Rights Movement (5:52), https://youtu.be/URxwe6LPvkM

«  Civil Rights and The 1950s: Crash Course US History #39 (11:57), https:/youtu.be/
$64zRnnn4Po.

«  Women’s role in the Mississippi civil rights movement, https://dcmp.org/media/10181-
standing-on-my-sisters-shoulders (DCMP, 1:00:30).

Feminists Movement:

« Teaching Tolerance, Women'’s Suffrage: https.//www.tolerance.org/classroom-resources/tolerance-
lessons/womens-suffrage.

«  DCMP, Spirit to Spirit: Nikki Giovanni (29:02), https://www.dcmp.org/media/4175-spirit-to-spirit-
nikki-giovanni.
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Synthesis Activities (continued)

Disability History Cross Curriculum Activity (continued):
American Indian Movement:
«  Minnesota History Center, American Indian Movement: http://libguides.mnhs.org/aim

- Digital Public Library of America, the American Indian Movement, 1968-1978:
https://dp.la/primary-source-sets/sets/the-american-indian-movement-1968-1978/

LGBT Rights Movement:

«  Movement Advancement Project: http://www.Igbtmap.org/
«  Human Rights Campaign: http://www.hrc.org/

Education:

«  PBS, Only a Teacher: Retrieve an interactive teaching timeline, https://www.pbs.org/
onlyateacher/timeline.html.

Closing Activity

* Laws Exit Slip:

v/ Name the three laws that protect your rights as a deaf or hard of hearing student.
v In one sentence, explain why it is important to understand these laws.
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IMPORTANT LAWS

There are three laws that protect your rights as a deaf or hard of hearing person.

Grades K-12
IDEA

The Individuals with Disabilities Education Act (IDEA) applies to students
in elementary, middle, and high school. It explains what states and school
districts must provide to you if you are deaf or hard of hearing.

The school district is responsible for providing an individualized educational
program that meets your needs.

Some students have an IEP and other students have a 504 plan.

Employment, college, or training programs

ADA and Section 504

When students leave high school, different laws protect their rights. The
Americans with Disabilities Act (ADA) and Section 504 of the Rehabilitation
Act guide colleges, training programs, and employers in providing equal
access to individuals who are deaf or hard of hearing.

Under the ADA/Section 504, it is the individual’s responsibility to ask for the
accommodations they need for equal access.

Learn about these laws because they will impact your education and employment.
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Exit Slip — Laws

1. Name the three laws that protect your rights as a deaf or hard
of hearing student.
1.
2.
3.

2. In one sentence, explain why it is important to understand
these laws:

NAME:

Exit Slip — Laws

1. Name the three laws that protect your rights as a deaf or hard
of hearing student.
1.
2.
3.

2. In one sentence, explain why it is important to understand
these laws:

NAME:
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Lesson Plan

@

ACCOMMODATIONS

Learning Objectives
« Students can explain the relationship between accommodation and
protection under IDEA, ADA and Section 504.
» Students can demonstrate how to request an accommodation in
employment or education settings.
« Students can differentiate between a reasonable and unreasonable
accommodation.

Materials
« Map It Online: Laws and « Examples of Accommodations
Accommodations, Examples of handout
Accommodations « Accommodation PowerPoint
« Accommodation Visual Concept Page . Accommodation Exit Slip
« Accommodation Identification
handout
Teacher Background

In this lesson, students will take understanding from the previous Laws lesson and
apply it to accommodations in employment and education settings. As you may recall,
on the last slide of Laws on Map It, students are asked to choose their next step: Job or
Education/Training. Once their path is chosen, both options bring students to the next
set of slides titled, Laws and Accommodations. However, the Education and Training
option does include one additional video of character Brooke speaking on the change
in protection of rights from IDEA in grades K-12 to ADA in higher education. If needed,
review with students that ADA is a Civil Rights Law and different from IDEA. ADA
ensures all individuals with a disability have access to public and private education,
employment, public settings (including transportation), and telecommunications.

The big idea for students is to understand that after high school graduation,

the individual is responsible for their own success in both higher education and
employment settings. In order for students to receive accommodation in these
settings, one must self-advocate by requesting accommodations. For successful post-
secondary outcomes students must be self-determined and ready to approach their
employment supervisor or Disability Services for Students coordinator to request
accommodation for equal access.
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Teacher Background (continued)

Itis also important to teach students that equal access does not mean that course
expectations in a college course will be changed, or lowered, nor does it mean that job
requirements will be changed, or reduced. Furthermore, students should understand
the difference between reasonable and unreasonable accommodations, and know
how to request an accommodation that fits and provides equal access for their
particular disability.

As with previous lessons, activities can be differentiated to meet the needs of
classrooms and school culture, and offer flexibility in meeting the needs of students
at an individual level. It is important to note that activities are meant to support an
individualized pathway for students to prepare for careers and/or post-secondary
education and training programs.
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Key Terms & Definitions for this Section

Accommodation: Reasonable:

A change or adjustment to an environment for An appropriate and necessary change, or

equal access to an opportunity. assistance, which allows a person to have equal
Barrier: access.

An obstacle which may exist. Undue hardship:

An action that places significant difficulty or
expense on the employer or institution.
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IEP Application

As part of transition requirements, students need to be involved in the IEP process.
Student understanding of their disability, associated impact, and preferred
accommodations should help inform the transition plan.

Have students lead their IEP meeting.

Use the information that the student
identifies regarding accommaodations
to support or refine transition

goals relating to employment,
postsecondary education and
training, independent living, and
community participation.

Use the information that the student
identifies to support objectives

in transition goals, which may
include the following: Student will...

Lesson Plan

identify preferred accommodations in
employment and education settings,
request an accommodation in an
employment or education setting,
self-advocate needs in an employment
or education setting, differentiate
between reasonable and unreasonable
accommodations, explain rights and
responsibilities related to access and
equal opportunity, or explain the
difference between protections under
IDEA, ADA, and Section 504.

INSTRUCTIONAL ACTIVITIES

* Recommended activities are marked with an orange asterisk.

Foundational Activities

Accommodation Kick-off Activity:

Have students consider the following scenarios and respond yes for “reasonable” or no for
“not reasonable” (PPT slide 2).

1.

reasonable accommodation?

this a reasonable accommodation?

Suppose you want your employer to hire only your favorite interpreter. Is this a
Your employer asks that you read company meeting notes instead of attending. Is

A teammate schedules a meeting for a group project entirely in “chat” (instant

messaging) with no audio. If this a reasonable accommodation?

Suppose your employer wants to use a coworker of yours who knows a little

bit of sign language to be assigned as your interpreter. Is this a reasonable

accommodation?

what comes yne)r@
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Foundational Activities (continued)

Classroom Activity:

After students have responded to each scenario, show the below answers and ask
students to justify their response (PPT slide 3).

Reasonable Asking your Your employer can
employer to use a choose any qualified
specific interpreter  interpreter
Your employer You have a right to

Reasonable -~ g

askingyoutoread  attend meetings like
company meeting  everyone else

notes instead of

attending

Not A teammate If everyone is using
° scheduling a chat with no audio
meeting entirely this is fine

in“chat” (instant
messaging) with no
audio

Your employer Your employer
using a coworker must use a qualified
with minimal interpreter who has
signing skillsasan  appropriate skills.
interpreter

Reasonable
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Foundational Activities (continued)

Lesson Plan
*Map It Online Activity:

Set up technology access. Use the Laws and Accommodations slides to learn about the
importance of accommodations related to IDEA, ADA, and Section 504 (PPT slide 4).
Students who have entered the Job path from Map It Laws lesson will have the same
slides as those entering Education/Training path on Map It. However the later will be
presented with one additional video of character Brooke explaining the difference
between IDEA in K-12 and ADA in higher education. Discussion Questions:

«  Describe how your rights under IDEA are different than under ADA.

+  What does the term “reasonable” mean?

- Whatis an example of a reasonable accommodation?

«  What does it mean to be a self-advocate and how does it relate to accommodations?

+  What accommodation(s) have you used in school or at work?

Application Activities

*Map It Online Activity:

Set up technology access. Use the Examples of Accommodations slides to learn about
accommodations (PPT slide 5). The material covered in these slides is accessed through
the College/Training choice. Discussion prompts include:

«  Explain the importance of accommodations in employment and education settings.
«  Share examples of different types of reasonable accommodations.
+  How do accommodations differ between employment and education settings?

«  Have students make a chart of different reasonable accommodations and graph
student usage.

- Create a research project where small groups find interesting facts on different
accommodations and investigate online resources to learn more about ADA.
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Application Activities (continued)

Accommodations Interview Activity:

Have students create a list of individuals to interview and share their personal experience
related to accommodations in the workplace and/or higher education (PPT slide 6).

The list may include teachers, family members, friends, coworkers, or supervisors. Have
students ask interviewees questions such as:

«  Share a time when you needed to self-advocate for your accommodation.

+  How has ADA helped you receive equal access at work, community or education/
training program?

+  What advice can you offer about requesting accommodations?

Employment Accommodations Activity:

Have students role play different scenarios of requesting an accommodation in an
employment setting that are both reasonable and not reasonable. At the end of each role
play, have the audience vote if the situation was reasonable or not reasonable. If students
are undecided in a particular situation, create a scavenger hunt to find the correct
information by accessing the following sites:

+  JAN Job Accommodation Network: is a free service of the Office of Disability
Employment Policy (ODEP), in the US Department of Labor. JAN provides information
about disability and accommodation and receives questions concerning students
with disabilities in classroom environments such as public schools, colleges, technical
schools, continuing education, internships, and employment, and about adults with
disabilities, https://askjan.org/.

- ADA National Network: This national network provides links to regional offices and
offers publications, training, resources and fact sheets related to ADA,

https://adata.org/.

«  Accessible Technology in the Workplace: Their mission is to promote full and
unrestricted participation in business and society by persons with disabilities through
the use of electronic information technology that is universally accessible. Accessible
Technology offers information on assistive technology, ADA compliance, and
reasonable accommodation, http://accessibletech.org/.
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Lesson Plan

Role play different scenarios students may face when requesting accommodation in
college/training setting. Have some of the scenarios model a situation when a student’s
request gets denied. If needed, review examples of accommodations in Map It Examples
of Accommodations slides. After each role play, have students offer suggestions for
alternative solutions. Ideas include:

Application Activities (continued)

Post-Secondary Education Accommodations Activity:

«  Describing the impact of disability to a Disability Services for Students (DSS)
coordinator.

« Requesting an accommodation to a professor at the beginning of the semester.
«  Describing the impact of disability to a new boss at a campus job.

«  Requesting an accommodation to the Resident Advisor of your campus dorm.

Awareness of Qutside Service Agencies:

Disability Services for Students (DSS): Support students in learning about the purpose of DSS
and services available to students in education settings. DSS services vary from institution
to institution, so create opportunities for students to investigate offices specific to
program interests.

- Invite in a DSS Coordinator to discuss reasonable accommodations and role of the
coordinator.

«  Discuss services and eligibility requirements.

« Have students evaluate the different services available across institutions to support
the decision making process.

- Allow students time to practice reviewing and completing required forms for
requesting accommaodation.
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Application Activities (continued)

Awareness of Qutside Service Agencies (continued):

One-Stop Career Centers: Work with students to understand the collaborative relationship
between VR and One-Stop Centers. Explain that it is a good idea to get to know one’s
case manager so a professional relationship can be developed. Have students consider
the accommodations they might need when visiting a One-Stop Career Center. Below,
students will have the opportunity to create a letter of request for accommodations.
Other activities:

« Invite in a One-Stop case manager to discuss accommodations and role of the case
manager.

« Discuss services and how to apply.

«  Have students list the similarities and differences between One-Stop Career Centers
and Vocational Rehabilitation. Consider issues like services offered, eligibility, and
accommodations and consider why you would choose one over the other.

« Develop a plan for utilizing One-Stop Career Center services. Have students develop
a list of workshops they would like to attend, noting when they are offered and steps
needed to request accommodation for equal access.

Accommodation Curriculum Support:

Access Unit 5: Accommodations of The 411 on Disability Disclosure workbook to offer
additional classroom activities for deepening student understanding and practice with
accommodations. The workbook can be retrieved at http://www.ncwd-youth.info/411-on-

disability-disclosure.

Synthesis Activities

Accommodation Identification:

In this activity, student will identify the accommodations that will best fit their needs in
different settings (PPT slide 7). Review previous materials from Section 1 and 2 to support
the first three steps.
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Complete the Accommodation Identification handout by completing the following steps:

Synthesis Activities (continued)

Accommodation Identification (continued):

1. Ask students to develop a description that includes a sentence about identity.
Write 1-2 sentences regarding disability and associated impact.

Make a list of accommodations received under IDEA while in high school.

> B9[S

Decide if those accommodations might be different at a job or in higher
education program.

5. Consider if their accommodations are reasonable or not, and write down any
options they can think of.

Create a Letter of Accommodation Activity:

Offer students opportunities to practice creating a Letter of Accommodation (LOA) in
both employment and education settings (PPT slide 8). Please note that post-secondary
education/training programs differ in procedure for requesting accommodations. For
example, at some institutions DSS submits a LOA to each professor on the student’s
behalf, approving the student’s eligibility and highlighting approved reasonable
accommodation. However, at other institutions, it is the full responsibility of the student
to submit a LOA to each professor, and submit any additional support materials required
by DSS. To help make this activity meaningful, have students entering such program
research the institution’s procedure and practice the required steps. Remind students
that it is the student’s decision to disclose any information about their disability, and that
doing so it not required (disability disclosure will be the topic of the following lesson).
Allow students to modify the below templates to best fit their needs.
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Synthesis Activities (continued)

Create a Letter of Accommodation Activity (continued):

Sample LOA to a Professor:
Good Afternoon Professor ,

My name is [insert name] and I'll be in your class this upcoming semester.
I am writing to inform you that | am [insert deaf or hard of hearing] and my preferred
communication mode is [insert preferred communication]. To better understand my
accommodation request, | would like to share the impact of my disability. [Insert impact
description].

The accommodations | require in the classroom include [insert environmental
accommodation for classroom]. To have equal access to course materials, | require

[insert accommodation related to print]. To support communication, | require [insert
communication needs]. Another accommodation | require includes [insert needs related to
quizzes, tests, homework or other course projects].

On the first day of classes | will present you with my accommodation letter and hope we will
be able to discuss the letter and any other questions or concerns we may have. Please let me
know if there is anything | can do to prepare for a successful semester.

Thank you for your time,

[insert name]

[insert contact information]
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Create a Letter of Accommodation Activity (continued):
Sample LOA to One-Stop Center:

Good Afternoon,

My name is [insert name]. | am [insert deaf or hard of hearing] and would like to make an
appointment with a One-Stop Center counselor. In order to communicate effectively with
the counselor | will need an interpreter and | am requesting that you provide one for me as
required by the Americans with Disabilities Act (ADA).

Below are links to the Registry of Interpreters for the Deaf (RID) website where you can find
information on hiring certified American Sign Language interpreters.

This is a webpage where you can search for Interpreter Agencies & Referral Services in your
area: http://www.rid.org/acct-app/index.cfm?action=search.ISA

This is a webpage where you can search for Individual Interpreters in your area:
http://www.rid.org/acct-app/index.cfm?action=search.members

Please reply to this email so we can discuss scheduling interpreter services to coordinate with
my counselor appointment. Thank you.

Sincerely,

[Insert name]

[Insert contact information]
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Closing Activity

*Accommodations Exit Slip:

v Answer the following questions (PPT slide 9):
+ Inkindergarten through high school graduation, you will receive accommodations
under which law? ADA, IDEA, or Section 504 (circle the correct answer)

« True or False In the workplace you have a right to accommodations under ADA.

«  Whose responsibility is it to make sure you receive the accommodations you need
in higher education or employment settings?
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@Concept Page

ACCOMMODATIONS

Notetaker Interpreter Speech-to-text

Closed captions  Assistive Listening Devices

Accommodations provide equal
access. No two deaf or hard of
hearing people are the same. All
may need different accomodations
to get equal access.

It's important to know what accommodations work for you!
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ACCOMMODATION IDENTIFICATION ACTIVITY

Name:

Instructions: Identify the accommodation(s) that will best fit your needs in different settings. If
needed, review materials from Section 1 and 2 to support the first three steps.

1. In 1-2 sentences, write a sentence about your identity:
2. Write 1-2 sentences regarding your disability and associated impact:

3. Fillin the following box:

Accommodation | use in school or during work-based learning experiences:

4. Ask yourself if your required accommodations may be different in a future setting:

Accommodations I may need in my future career or college/training program:

5. Investigate if the future accommodations are reasonable or not. Cross out any that are not
specific to your disability or may create undue hardship.

6. Consider an alternative solution to any accommodation you crossed off.
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E@ Activities

EXAMPLES OF ACCOMMODATION HANDOUT_FINAL
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Activities @ 403

SAMPLE EMAILTO ONE STOP CENTERS TO REQUEST
ACCOMODATIONS

Hello,

My name is

| am deaf/hard of hearing and would like to make an appointment with a One-Stop Center
counselor. In order to communicate effectively with the counselor | will need an interpreter
and | am requesting that you provide one for me as required by the Americans with
Disabilities Act (ADA).

Below are links to the Registry of Interpreters for the Deaf (RID) website where you can find
information on hiring certified American Sign Language interpreters.

This is a webpage where you can search for Interpreter Agencies & Referral Services in your
area: http://www.rid.org/acct-app/index.cfm?action=search.ISA

This is a webpage where you can search for Individual Interpreters in your area: http://www.
rid.org/acct-app/index.cfm?action=search.members

Please reply to this email so we can discuss scheduling interpreter services to coordinate
with my counselor appointment.

Thank you.
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€ 9 Activities

Exit Slip — Accommodations

1. In kindergarten through high school graduation, you will
receive accommodation under which law? (Circle your answer)
IDEA ADA Section 504

2. True or False Inthe workplace you have a right to
accommodation under ADA. (Circle your answer)

3. Whose responsibility is it to make sure you receive
the accommodations you need in higher education or
employment settings?

NAME:

Exit Slip — Accommodations

1. In kindergarten through high school graduation, you will
receive accommodation under which law? (Circle your answer)
IDEA ADA Section 504

2. True or False Inthe workplace you have a right to
accommodation under ADA. (Circle your answer)

3. Whose responsibility is it to make sure you receive
the accommodations you need in higher education or
employment settings?

NAME:
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Lesson Plan

DISCLOSURE

Learning Objectives

« Students can think critically about disability disclosure in a
variety of settings.

« Students can demonstrate disclosure of their disability.

Materials

« Map It Online: Disclosure

« Disclosure Visual Concept Page

« Disclosure Packet handout

« Informed Decision Activity handout
« Disclosure PowerPoint

« Disclosure Exit Slip

Teacher Background

At this point in Map It, students should have a good understanding of their hearing
loss and how it impacts both employment and education settings. Students have also
practiced sharing this information with others and exploring how accommodations
can help provide equal access. In this lesson, students will learn of the purpose and
benefits of disclosure, and how disclosure can help get accommodations put into
place.

The big idea here is for students to understand that after high school graduation,
receiving accommodations is their personal responsibility. Disclosure is a personal
choice for individuals, and requires making an informed choice in deciding why, who,
when, and how to disclose. Provide informed decision making practice for students to
access and understand available information before making choices. Furthermore, it is
critical that students understand the impact of choosing not to disclose.

As with previous lessons, activities can be differentiated to meet the needs of
classrooms and school culture, and offer flexibility in meeting the needs of students
at an individual level. It is important to note that the below activities are meant to
support an individualized pathway for students to prepare for careers and/or post-
secondary education and training programs.
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Key Terms & Definitions for this Section

Disclosure: Informed Choice:

Telling others that you are deaf or hard of The process of making a decision after one
hearing and explaining the accommodations has accessed and examines all necessary

you need for equal access. information.

Documentation: Confidential:

A written assessment from a professional with Information that is provided and intended to be

expertise in that particular field of disability. This  kept a secret.
documentation is required in order to determine
the student’s eligibility for services and the
specific services that are needed.

Sensitive Information:
Information concerning one’s personal matters
that may be confidential or sensitive.
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IEP Application

As part of transition requirements, students need to be involved in the IEP process.
Student understanding of their disability, associated impact, and preferred
accommodation should help inform the transition plan.

- Have students lead their IEP meeting. transition goals, which may include

. Use the information that the student the following: Student will..make [#]
identified regarding accommodations informed decisions during the school
to support or refine transition year, request an accommodation
goals relating to employment, in an employment or education
postsecondary education and setting, self-disclose their disability to
training, independent living, and members of their IEP team, self-disclose
community participation. their disability in an employment or

education setting, or self-advocate
for their needs in an employment or
education setting.

« Use the information that the student
identifies to support objectives in

INSTRUCTIONAL ACTIVITIES

* Recommended activities are marked with an orange asterisk.

Foundational Activities

Disclosure Kick-off Activity:

Watch the video of Norman Kunc, The Right to be Disabled, as he discusses a pivotal
moment when he realized he had “the right to be disabled,” and his life changed (PPT slide
2). He recounts why this was a pivotal moment in his life and the unexpected insights that
arose out of this new perspective, https:/youtu.be/QMéepVgyPFo (11:27).

Disclosure Classroom Activity:

Have students discuss the following questions in small groups and then as a whole class
discuss differing perspectives (PPT slide 3). Review sections of the video as needed to
support full student understanding.

How does Norm'’s story relate to access and equal opportunity for all people?

What are your thoughts on Norm's statement of “architectural correction” versus
“accommodation”?

Give an example of an “architectural correction” you may need in a college or training
program.

Give an example of an “architectural correction” you may need in an employment
setting.

Any thoughts on your own “pivotal moment” in viewing disability?
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Foundational Activities (continued)

*Map It Online Activity: map@

Set up technology access. Use the first two Map It slides for Disclosure: Definition and
Feedback About Your Accommodations (PPT slide 4). These initial slides will define and
help students understand the importance of disability disclosure. Check for student
understanding with the following discussion prompts:

What is disclosure?
What are the benefits of disclosing?

«  Why is itimportant to self-advocate when disclosing your disability?

Application Activities

*Map It Online Activity: W¢

Set up technology access. If students entered the Job path, use the Map It slides
Disclosure: The Importance of Disclosure slide.

*Map It Online Activity: map ()

Set up technology access. Use the Map It slides Disclosure: Practice Your Disclosure Skills
and Your Turn. Here, students will begin practicing the steps of disclosure (PPT slide 5).
Students will be asked to refer to their Map It: Your Communication & Accommodations
on the Your Turn slide and consider accommodations they have used in the past. When
thinking into the future, students may want to refer to their Accommodation Identification
handout from the previous lesson. Then with a peer, take turns practicing disability
disclosure in an employment or education setting.

Practice telling your partner about your hearing loss and how it impacts your access to
information. Then speak on accommodations you currently use and what works best.
Next touch upon an accommodation you have used in the past that didn't work, and
offer an explanation of why. And finally, speak of accommodations you foresee using
in future employment or education settings. Make mention of any accommodation
new to you that you would like to try.

Observe students to make sure accurate information is being shared in the best way
possible.

- Continue student practice by disclosing disability to a member of the IEP team.
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Application Activities (continued)

-, 7
*Map It Online Activity: *@

Set up technology access. Use the Map It slides Disclosure: Steven’s Disclosure and
Brooke’s Disclosure slides (PPT slide 6). These character stories are specific to either Job
or College/Training paths. Have students divide into appropriate groups, and discuss the
following questions:

Job path discussion prompts:

«  What challenges did Steven face in his science lab job?
«  How did disability disclosure help Steven?

«  What roadblock did Brooke hit at her Taco House job?

« Do you think Brooke’s experience would have been different if she had
accommodations sooner? Why or why not?

College or training path discussion prompts:

«  What was unexpected for Steven as he started his new science program?

«  How did Steven problem solve roadblocks?

«  What has been challenging for Brooke since she entered beautician school?

«  What helped Brooke self-advocate for her required accommodations?

Informed Decision Activity:

There are important considerations to assess when choosing to disclose one’s disability,
such as what and how much information is necessary to share and to whom do you share
information (PPT slide 7). Individuals may choose to disclose disability in a variety of
settings: employment, extracurricular activity (sport teams or clubs), summer program,
community, service agency, or education setting. Depending on the setting, students will
need to know who to approach and how to disclose with various individuals such as their
employer, new teacher, camp instructor, coach, new friends, or other service coordinator.
Regardless of the setting, students will need practice in understanding which sensitive
information is necessary to share and how much is needed. To help prepare for the
following activity, start by having the class create a list of advantages and disadvantages
of disclosure on the board. Help students analyze all sides of disclosure to support
informed decision making.

Using the Informed Decision Activity handout, have the whole class develop a relatable
profile of a character to analyze. Once developed, divide students into small groups (or
work as a whole class) to analyze what disclosure looks like in different settings, why
disclosure is important and what disadvantages disclosure may have. Have students
compare and contrast answers and facilitate an engaging discussion to help expand ideas
and understanding on informed decision making.
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Role Play Disability Disclosure Activity:

Have students draw from personal experience and future employment or education goals
to develop different scenarios for groups to role play. Make sure to include a scenario(s)
that highlights a roadblock such as accommodation denial. Encourage critical thinking of
what to do in such circumstance. As students role play, highlight self-determination and
self-advocacy skills student exhibit.

Disclosure Guest Speaker Activity:

Invite a previous student to speak of self-advocacy and disclosure in employment and
education settings. Have the speaker share a personal experience so students can learn
from others how to self-advocate and what to do in a new situation. End the activity with
helpful tips for students to use.

Disability Disclosure Curriculum:

To deepen understanding, consider implementing The 411 on Disability Disclosure
workbook, http://www.ncwd-youth.info/411-on-disability-disclosure. This workbook from the
National Collaborative on Workforce and Disability for Youth provides additional practice
for students to become informed about different types of accommodations, individual
rights and responsibilities, and whether, when, where, and why to disclose. This workbook
offers the big picture on self-determination and discusses in detail the importance of
disclosure.

An important supplement to the 411 on Disability Disclosure workbook is the Cyber
Disclosure for Youth with Disabilities, http://www.ncwd-youth.info/cyber-disclosure. Search sites
like Google, social networking sites like Facebook, and micro-blogging sites like Twitter
have added a new element to disclosure. Now it is possible to disclose disability on the
internet without even being aware of it. This can be as simple as a picture of a student
using a wheelchair, a comment on a friend'’s blog about disability, or a profile posted on
a disability organization’s website. The goal of this document is to provide students with
suggestions about how to make an informed decision and to manage disclosure online.
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Synthesis Activities

*Practicing Disclosure Packet Activity:

Practice is key for building self-determination and self-advocacy skills needed for successful
disability disclosure (PPT slide 8). In this activity, students will complete the Disclosure
Packet handout which includes a form on Self-Disclosure, Release of Information, and
Accommodation Request. These forms are directed towards DSS at a higher education
institution, but can be modified to meet the needs disclosure at an employment setting.
Have students practice inserting required information and add supplemental eligibility
materials to their Career Portfolio for quick, easy access after graduation.

Discussion Extension: Inform students that those entering post-secondary education
programs, that Section 504 states that any information regarding a person’s disability
gained from medical examinations to the appropriate post-admission investigation

shall be considered confidential and shall be shared with others within the college or
university on a need-to-know basis. In other words, faculty members do not need to have
access to information regarding a student’s disability, only the accommodation(s) that are
appropriate and necessary to meet the student’s needs. Confidential information is kept
in a separate file in the DSS office and is not considered a part of a student’s educational
record.

Closing Activity

* Disclosure Exit Slip: (PPT slide 9)

v In preferred mode of communication, have students disclose their disability.
v Assess each student’s Disclosure Packet to determine accuracy in completing the Self-
Disclosure, Release of Information, and Accommodation Request forms.
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NOTES
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DISCLOSURE

Brooke’s Disclosure: Training

Going back to school is hard, but | am
glad I am doing it!

| am going to be a beautician. Many
beauty schools have never had a deaf
student before and they didn’t know
what to do.

| know the law says they must provide
accommodations, but sometimes it

is hard to self-advocate and tell them
what | need.

| asked my team for advice, and they
helped. After practicing a bit, | was
able to explain to the school that |
needed access to what teachers and
other students were saying. They also
needed to know what | was saying. |
told them qualified interpreters were
key for me.

Steven’s Disclosure: Employment

| volunteer in a science lab after school.

| have two cochlear implants. Most of the time, | can understand what hearing people say. So, when | first
started working, | didn’t disclose that | was deaf.

| made some mistakes. My boss asked
why | wasn't paying attention. It was
noisy, and she didn’t look at me when
she talked. | didn't always hear or
understand her.

| decided to disclose. | told her | was
deaf and needed accommodations. We
talked about what | needed. | got the
accommodations, and now | am doing
a great job!

Telling others that you are deaf or hard of hearing and explaining the accommodations you
need for equal access is called disclosure.

How Do | Get There? — Disclosure 'hnapﬁ














http:www.pepnet.org













































https://dpan.tv/series/black-history-month/episode/natasha-ofili
https://dpan.tv/series/black-history-month/episode/natasha-ofili
http://accessproject.colostate.edu/sa/
http://accessproject.colostate.edu/sa/






















































http://elearn.dcmp.org/mi/resources/employmentbrief_v5.pdf
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